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Introduction

From Thursday, June 22, 201@ Friday, June 23, 2017, Aboriginal Experiences and Assembly of
Seven Generatiogs (A7G) presented a special twday Elders and Youth gathering as part of the
Summer Solstice Indigenous Festival

The event was held in Ottawa, ON on traditional Algonquin territory in Vincent Massey Park.
Participants were able to learn from different speakers on diverse topics such as language
revitalization, Metis governance, sweat lodge teachings, the importaht@ditional openings and
more. In addition to being a learning spackettwo days also gave youth, Elders and all attendees the
opportunity to connect deeplyandhear each othe® perspectives.

The event ended with a World Café session inviting ppeitis to brainstorm and reflect on five
themes, keeping in mind all they had learned and experienced at the gathering.

World Café Session Themes:
1. Safer Spaces & Inclusion
2. Wellbeing
3. ldentity and Culture
4. Ceremony
5. Professional Development

This document otlines some of the key themes and ideas that came out of this fruitful discussions,
offering ideas for next steps and opportunities to better support Indigenous youth and communities.
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Theme 1 //Safer Spaces & Inclusion

Prompt Questionddow can we create saf and inclusive opportunities? FeBpirits?
For LGBTQ youth? For youth with impairments ano@ssibility concerns? For aon
Indigenous youth?

The Discussion

This group focused on discusgiwhat inclusivity and safer spaces look and feel like. One of the main
themes that came out of the discussion was the idea that spaces really can never be guaranteed to be
fully safe, no matter how aware or committed we are as organizers to making Spatesve and

safe. Instead, what we need to constantly remind ourselves is to operate through humility and be
actively assessing where people are at and how things can be adapted. Creating safer spaces is a
continuous process and journey that needs todpproached with intentionality, flexibilityand

openness.

| 2a 0 wS OheShing that game up that was interesting to me was the realizatiomtlour
conversations around safef inclusive spaces often are inaccessible, involving academic language;
we identified that and then tried to do our best to make sure that for the rest of the conversation
that we used language that was easier to understand or we took the time to exptaims and
O2yOSLJia UGKIFG OFYS dzLJpé

What does inclusivity look & feel
like?

Inclusivity feels like community.
Participants shared the importance of
coming together and intentionally
welcoming different perspectives.
Everyone should feel supported to
share their voice in an inclusive space,
and people should be supported to
learn through constructive feedback
rather than being made to feel bad for
making mistakes. The atmosphere
should strike a balance of fun and
positivity while remaining intentional
abou fighting for inclusivity.

Inclusivity looks like:
1 Using accessible language that everyone understands
1 Ensuring a diversity in role models and knowledge centres
i Offering food, drinks and childcare



1 Providing visual indicators of participation level &lfegs: allow people to identify their own
needs and meet them
1 Asking if people are willing to be photographed
1 Asking for consent and permission and respecting the answers
T b20d GG21SYyATAy3a ARSyi(GAdGASayYy R2y Qi R2 AG FT2N |

2 KSYy Al O2YSa (G2 3ISYRSNX

ALILINR F OKS& (G2 OSNBY2ye (KIG FNByQd 3ISYRSNI NB
Gender neutral & physically accessible washrooms

Normalizingoronouns

Not using gendered terms or phrases
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What dosafer spaces look like and feel like?

Safer spaces fedike respect This meansespedting where people are at when it comes to their

emotions, knowledge, experiences; respectpitysical boundaries araskingfor consent They also

feel like humilitybeing open to learning from mistakds.y al FSNJ aLJ OS&a Al TFSSt 2
choose how and when to participate.

Safer spaces look like:

Being intentional in how spaces are planned and structured

Using traumanformed approaches

Having access to reliable spaces (consistent funding for good/safer spaces)
Recognizing the burden of emional labour

Not expectingndividuals from marginalized communities to teach

Being mindful of language (and different perspectives on it)

Havingopen communication

Recognizinghat learning, unlearning andnderstanding is an ongoing process
Recognizinghat spaces can never be 100% safe

= =4 8 48 -8 48 -9 _2 -9

Tips on How to be a Good Ally
Being an ally is a constant journey and a commitment. Heréoaretipsthat can help guide this
journey:

1. Practice SefAwarenessHow much space are you taking up? What energy are you bringing to
the space? What are your privileges and how do you use/carry thihm are your
AYGSyGAz2ya @2dz2QNB {@NISYHKMAWH Aywed 3 SBRA & ya A Y RK
A0SL) 04 OgRipf ¢KET LI €2dz G2 0S5 MalidsiiBSyoRsdFak énlydl OS &
for yourself and your owexperiences, and not for others, and focus on learning versus
recognition for your actions.

2. Keep an Open Mindand be humble) Be open to learning ahunlearning. With this comes
humility: have the humility to make mistakes and learn from them. Be open to constructive
criticism in this process a2 Y Qi 0 SisklgquestidnayBu might feel uncomfortable but
this is all part of growing and learmgn



3. Respect & GratitudeCome FirstTreat people equallgnd $ow gratitudS F2 NJ LIS2 LJX SQa

emotional labor.
4. ShowUpy 52y Qi 2dzad R2 ( K§etyburhaidEdin@@fférfycuisdppoa f S & 2
to help when its needed

Questionto consider:How do we address intersectionalitwhile valuing and respecting
intergenerational exchanga Indigenous spces?
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Theme 2 //Well-Being

Questions Prompt&Vhat are solutions for better supporting Indigenous youth
wellbeing? What new ideas for supportilmgligenous youth wellbeing do you have
after this event?

The Discussion

For participants discussing this topieellbeing started at the self: loving oneself, forgiveness and
knowing oneself. Key to this is having a strong grounding foundation of Indigdmstory and

culture, and being connected to the land and nature. Participants noted that not having a strong
sense of identity leads to depression and negative coping mechanisms. From individual wellbeing
comes connection to community, having a suppatnetwork, and being able to advocate for
Indigenous rights and justice. Balance, Understanding, Decolonizatidieducationwere four

tenets expressed dseingkey to wellbeing.

At the Individual Level:

52y Qi Fff2g 20KSNBR ¢2NRa dz2JaSa @&2dz
52y Qi 3IAOBS dz2LXk A DS AY

Be positive

Have a voice speak your mind

D2y Qi o020GfS @2dzNJ Sy2iA2ya

Seak truth

Listening: communication

| 2y 2dzNJ 2dzNJ 22dz2Ny Sé YR 20KSNRQ 22dz2Ny Seéa
Humility, trust

Know who you are/where you came from

Have a voice/speak your truth

lf love, self respect

Relationship with creator/creation

Forgiveness

Inner childjourney = heal
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SelfCareldeas:
Participants identified a number of saléire ideas and tips to support individual wellbeing, stressing
the importance of getting groundechd having positive coping mechanistossupport wellbeing

Go to bush, get connected with nature, land and water

Practice gratitude

Practice sbriety

Gardening: foods and medicine

Listen to nusic

Break dependency on technology, electronics, gletines,and social media

ogkwNPE



The Importance oHistory & Culturein Grounding the Self:
dHow could our creation stories help us achieve wellbeigg?

t F NODAOALI yGa aidNBaaSR GKS AYLERNIFYyOS 2F SRdzOl G
Gl 2¢6 O2dzf R 2dzNJ ONBIFGA2y aiG2NRASa KSf L) dzda | OKA S @S
praying and the significance of language. Further, l@@rthe history of Indigenous peoples and

Odzt G dzNB> adzOK & aLRNIaod [ ONRaasSz /IylFRIFQa ylIi
was given as an example. Participants expressed that this education is important to both personal
wellbeing and commnity wellbeing and advocacy.

Moving from the Self tocCommunity
Four key issues were noted as ways individuals could get involved in the community engage with
elders and knowledge keeper and contribute to the wellbeing of Indigenous communities:

1. Combatstereotypes

2. Combat white privilege

3. Stop bullying/discrimination

4. Suicide prevention awareness

At the System LevelEducation

Participants stressed that an integral aspect of Indigenous wellbeing is the education system. There
needs to be mre Indigenousepresentation in schools/communignd Indigenous peoples need to

be able to speak for themselves. Education needs to be decoloqitesl includes increasing the
number of Indigenous teachers, addressing racism and educatingnelagenous people about
Indigenous history, culture and peoples.




Theme 3 //ldentity & Culture

Prompt QuestiondVhat are solutions for supporting Indigenous youth to strengthen
their identity and culture? What new ideas for supporting Indigenous youth identity and

culturedo you have after this event?

The Discussion

Participants in this discussion were mosthung professionals who are already sharing culture in

their communities through their workMost of the youth were connected to or staff of Indigenous
organizations that work directly with other youth. The discussion focused primarily on best practices
of how to support and share culture within education or community settings. The dialogug real
became a place of sharing about how to continue to do this work in a good way.
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Host Reflection:

0dOne of the biggest themes was "role modelling”
or "empowering young people". This opened up
dialogue about how the youth were already role
modeling thar way of life to others. For

example, many of the youth who visited us were
chaperoned by youth leaders from their
communities. So this role modelling was
happening before they arrived. Other examples
included inviting hesitant youth to ceremonies,
gatherings, celebrations and making them feel
LI NI 2F GKSANI Odzf G dzNB dé

fi TAke Tioe t0 Cedde Eearning Moments

G§KSNBE Aa &z

more you learn, the less you kn@w£hat being said, it is important and empowering for youth to
learn/relearn the Indigenous Way of Litbat they are born withThese are somideas of how
Indigenous youth can be supported to learn more deeply and meaningfully about their culture:

1. Role Modelling:Youth need to see and learn from Indigenous role models they can look up to.
2. Safe Space to Learn/Reconne@Gathering is healing dcan be empowering. Youth are
knowledge keepers and need to have conversatioits diverse community memberabout

their histories and backgrounds.

3. Connection to Elders &nowledge keeperslt is important youth know how they can connect
with elders andknowledge keepers so that they are able to engage with and learn about the
Indigenous way of life in their lives and with their families.

4. LanguageOpportunities for youth to learn thetraditional language can connect them better

to the land.

5. Family Bringing family members/parents to powwows and other Indigenous events

10



6.

7.

Encouragementyouth need more opportunities and encouragement to engage with
Indigenous culture

Cultural SupportsLearning more aboututrition, medicinepacks/holistic medicine,
classroom support, afterschool programs and curriculum development that supports
Indigenous cultural learning

. Art: Engage youth to connect with their identity and culture through artistic expression.
ExampleNeechee Studios

11


http://www.definitelysuperior.com/get-involved/neechee-studio/

Theme 04 //Ceremonies

Prompt Questions: What are solutions for engaging Indigenous youth in ceremonies?
What new ideas for engaging Indigenous youtberemonies do you have after this
event?

The Discussion

In this session, participants brainstormexisting barriers to performing ceremonies and engaging
Indigenous youth in ceremonies, and listed out questions that need to be considered when planning
to engage in ceremonies. Participants also asked questions that are works in progress, where there is
no clear cut answer and the solution may change depending on context.

Examples of Ceremonies include: Examples of Traditions include:
1 Walking out ceremony 1 Hunting
1 Berry Fast ceremony 1 Giving thanks
1 First Kill ceremony I Traditional dinners
9 Sunrise ceremony 1 Feasts
1 Fasting ceremony 1 Sweats in home & smudging/prayers
1 Shaking Tent ceremony
1 Naming ceremony
1 Funeral ceremony
1 Wedding ceremony
1 Harvesting Ceremonies: Qaggig
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Barriers to Ceremonynclude:

Transportation

Addiction

Dispelling myts andmisconceptions about ceremony

Knowing the right elderand trusting their knowledge
Discrimination

Public disinterest

Peer pressure

Fnding medicines in the city

Cultural appropriatiorg sale of four medicines, dream catchers etc.

=4 =4 -4 -8 -8 48 -5 _92 9

Questions to Consider:

1. Can ceremonies that are done in the bush, come to the city?

2. How can technology be used in ceremony? Can it?

3. How can you use social media to coordinate ceremony? How do you create good space
through the use of social media?
How do we protect consent to bdrhed during ceremony?
What traditional foods are needed and are there specific permission policies for these’foods
What are the protocols for asking for ceremony?

o ok
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